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CHAIRPERSON’S FOREWORD

In its meeting held on Thursday, 23" November 2022, the Committee on National Cohesion
and Equal Opportunity resolved to carry out an Inquiry into Employment Diversity in Public
Institutions. To achieve its objectives the Committee resolved to sample fourteen (14) public
institutions for its phase one report. Out of two hundred and sixty-three (263) parastatals, twenty-
five (25) commissions, and twenty-two (22) Universities, the Committee randomly sampled
thirteen (13) parastatals, one (1) commission, and one (1) university for the inquiry.
Subsequently, the Committee invited the selected institutions to make submissions on various
dates regarding their institutions on compliance to employment diversity as illustrated in this

report.

The main objective of the inquiry is to assess the ethnic and diversity representation within the
public institutions in Kenya. Specifically, the Committee requested the institutions to provide
information regarding the following;
(1)  The current employees’ composition in terms of ethnicity, age, and gender;
(i)  Status of compliance with Article 54 (2) of the Constitution on composition of persons
with disabilities in the institution;

(1)  Composition of the governing body of the institution in terms of age, gender ethnicity
and persons with disabilities;

(iv) Composition of employees at Senior Management Level, Middle Level, and Low- Level
Cadres in terms of ethnicity, age, gender and persons with disabilities;

(v)  The total number of employees in the institution before the passage of the new
Constitution (August 2010) and their ethnic representation;

(vi) The total number of staff employed in the last 3 mass recruitments and their
representation in terms of ethnicity, age, gender and persons with disabilities;

(vii)  The ratio between the National population and employment proportion in the institution
(underrepresentation and overrepresentation) based on 2019 National Population and
Housing Census;

(viii)  The status of compliance of the institution with the Section 7 of the NCI Act, 2008 and
Article 232 (1) (h) and (i) of the Constitution and the strategies the institution employed
since the passage of the Constitution to ensure compliance with the Constitution and the

Act;

Vi



(ix)  The challenges the institution has faced in its bid to enhance diversity of employees and
the mitigation measures to curb the challenges;
(x) Measures put in place, if any, to promote persons living with disabilities friendly
working environment;
(xi)  The Institutional policy on recruitment; and
(xii)  Information on staff promotion in the past 5 years in terms of ethnicity, gender, age and

persons with disabilities.

In its audit, the Committee observed that Article 232 of the Constitution of Kenya, 2010
expressly provides that the public service should be representative of the diverse Kenyan
communities, however the Committee notes that since the enactment of the new constitution,
public institutions have continued to carry out recruitments from over-represented communities.
Further, there seems to be a positive correlation between the ethnic community of the previous
heads of a public institution and the corresponding highest represented community in an
institution. Additionally, most of the institutions that appeared before the Committee submitted
that they do not receive applications from some communities or persons with disabilities hence
their low representation. Despite the provisions of Article 54 (2) of the Constitution of Kenya,
2010 that requires that Persons with Disabilities should make up at least five per cent (5%) of the

workforce, none of the institutions interviewed have complied.

Arising from the above the Committee in its meeting held on Saturday 24™ June, 2023, made

the following recommendations;

i.  Public institutions should develop policies that have clear strategies on how to ensure that
under-represented groups (underrepresented ethnic communities, gender and Persons
with Disabilities) are recruited into the institutions;

ii. Heads of public institutions in regional institutions should come from a different
community from the local community;

iii. To enable wider reach to communities when making job advertisements, public
institutions should consider using local vernacular stations in addition to newspaper
dailies to advertise for job opportunities. Job Advertisements should also reach to the
lowest administrative units such as wards. Further, all vacancies should be shared with
institutions that work with special interest groups such as the National Council for

Persons with Disabilities and the National Gender and Equality Commission;

vii



iv.  Institutions should use the opportunity for the staff who exit the institution to recruit staff
from underrepresented communities and groups;

v.  There is need to amend Section 7 of National Cohesion and Integration Act, 2008 to
indicate ‘that no public institution should have more than one fifth or twenly per cent
(20%) of staff from the same ethnic group’.; and

vi. The appointing body for Members of Boards or Councils should adhere to the
requirements of Article 232 of the Constitution of Kenya, 2010 that requires that there

should be diversity in public institutions.

The Committee wishes to thank the offices of the Speaker and the Clerk of the National
Assembly for the support accorded to the members. On behalf of the Committee, and pursuant to
Standing Order, 199 (6) it is my pleasant duty to table in the House the First Report on Ethnic

Diversity Audit of Public Institutions in Kenya

HON. YUSSUF ADAN HAJI, M.P

CHAIRPERSON,
COMMITTEE ON NATIONAL COHESION AND EQUAL OPPORTUNITY
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1.0 PREFACE
1. The Committee on National Cohesion and Equal Opportunity is established under the

Standing Order 212C of the National Assembly.
1.1 Mandate of the Committee
2. The mandate of the Committee includes inter alia:

i.  monitor and promote measures relating to policy and program initiatives in pursuit of
peace and national cohesion;

il.  investigate, inquire into and report on all matters relating to inter community cohesion;

iil.  monitor and promote measures designed to enhance the equalization of opportunities
and improvement in the quality of life and status of all persons, including persons who
are marginalized on the basis of gender, age, disability, health status, ethnic, racial,
cultural or religious background or affiliation or any other such ground;

iv.  investigate, inquire into and report on all matters relating to discrimination and or
marginalization of persons referred to under sub-paragraph(c);

v. make proposals to Parliament including legislative proposals for the protection,
equalization of opportunities and promotion of the welfare of the groups referred to
under sub-paragraph (c); and

vi. examine the activities and administration of all state departments and statutory bodies in
so far as they relate to the rights and welfare of the persons referred to under sub-

paragraph (c).



1.2 Committee Membership

1. | Hon. Yussuf Adan Haji, DSM, MP. Mandera West United Democratic Movement (UDM)
(Chairperson)
2. | Hon. Liza Chelule Chepkorir, MP. Nakuru (CWR) United Democratic Alliance (UDA)
(Vice-Chairperson)

3. | Hon. Yusuf Hassan Abdi, MP. Kamukunji Jubilee Party (JP)

4. | Hon. Harrison Garama Kombe, MP. Magarini Orange Democratic Movement (ODM)

5. | Hon. Charles Kamuren, MP. Baringo South United Democratic Alliance (UDA)

6. | Hon. Charles Ong’ondo Were, MP. Kasipul Orange Democratic Movement (ODM)

7. | Hon. Edward Oku Kaunya, MP. Teso North Orange Democratic Movement (ODM)

8. | Hon. Joseph Samal Lomwa, MP. Isiolo North Jubilee Party (JP)

9. | Hon. Martin Peters Owino, MPH, MP. | Ndhiwa Orange Democratic Movement (ODM)

10. | Hon. Eng. Paul Nzengu, MP. Mwingi North Wiper Democratic Movement Kenya
(WDM-K)

11. | Hon. Agnes Mantaine Pareyio, MP. Narok North Jubilee Party (JP)

12. | Hon. Duncan Maina Mathenge, MP. Nyeri Town United Democratic Alliance (UDA)

13. | Hon. Fredrick Lusuli Ikana, MP. Shinyalu ANC Party

14. | Hon. Irene Nyakerario Mayaka, MP. Nominated Orange Democratic Movement (ODM)

15. | Hon. Jane Wangechi Kagiri, MP. Laikipia (CWR) United Democratic Alliance (UDA)

16. | Hon. Joseph Hamisi Denar, MP. Nominated ANC Party

17. | Hon. Joseph Iraya Wainaina, MP. Nominated United Democratic Alliance (UDA)

18. | Hon. Mary Maingi, MP. Mwea United Democratic Alliance (UDA)
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2.0 INTRODUCTION
3. The Committee in a bid to enhance equality and inclusion, resolved to carry out an Inquiry into

Diversity in Public Institutions. To achieve its objectives the Committee resolved to sample
fourteen (14) public institutions for its first report. Out of two hundred and sixty-three (263)
Parastatals, twenty-five (25) Commissions and twenty-two (22) Universities, the Committee
sampled fourteen (14) institutions for inquiry. The Committee held meetings and received

submissions from the following public institutions:
1) Teachers Service Commission (TSC);
2) Anti-Counterfeit Authority (ACA);
3) National Social Security Fund (NSSF);
4) Kenya Bureau of Standards (KEBS);
5) Kenya National Shipping Line (KNSL);
6) Pwani University;
7) Kenya Maritime Authority (KMA);
8) Coast Development Authority (CDA);
9) Kenya Marine and Fisheries Research Institute (KMFRI);
10) Communications Authority of Kenya (CAK);
11) Kenya Trade Network Agency (KenTrade);
12) Kenya Medical Research Institute (KEMRI);
13) Kenya Generating Electricity Company (KenGen); and
14) Kenya National Highways Authority (KENHA).

3.0 The main objective of the inquiry is to assess the employment diversity representation within the
public institutions in Kenya. Specifically, the inquiry sought the following:
(1)  the current employees’ composition in terms of ethnicity, age and gender;
(1)  status of compliance with Article 54(2) of the Constitution on composition of persons

with disabilities in the institution;




(ii)  composition of the governing body of the institutions in terms of age, gender, ethnicity

and persons with disability;

(iv)  composition of employees at senior management level, middle level and low-level

cadres in terms of ethnicity, age, gender and persons with disability;

(v)  the total number of employees in the institution before the passage of the new

Constitution (August 2010) and their ethnic representation;

(vi)  the total number of staff employed in the last three recruitments and their

representation in terms of ethnicity, age, gender and persons with disability;

(vii)  the ratio between the national population and employment proportion in the institutions
(underrepresentation and overrepresentation) based on 2019 National Population and

Housing Census;

(vii)  the status of compliance of the institutions with the section 7 of the NCI Act, 2008 and
Article 232 (1) (h) and (i) of the Constitution and the strategies the institutions have

employed since the passage of the Constitution to ensure compliance;

(ix)  the challenges the institutions have faced in its bid to enhance diversity of employees

and the mitigation measures to curb the challenge;

(x)  measures put in place, if any, to promote a friendly work environment for persons

living with disabilities;
(xi)  the institutional policy on recruitment; and

(xii)  information on staff promotion in the past 5 years in terms of ethnicity, gender, age and

persons with disabilities.

2.1 Employment Diversity in Public Institutions in Kenya
Employment diversity is an important value in an institution, where each employee is respected and
valued for their differences. Kenya is committed to build and foster a fair and inclusive workplace
which values diversity and encourages respect and dignity. The rationale for employment diversity

in Kenya is guided by three (3) parameters which constitute of; ethnicity, gender and PWDs.



The Kenya Public Service comprises of employees from diverse ethnic communities and groups.
There are 46 cthnic groups, a variety of races, marginalized and minorities groups and communities
in Kenya (KNBS 2019). All these diverse groups contribute positively to the cconomic, political,
social and cultural development of the country.

The 2010 Constitution was intended to transform the lives of marginalized groups such as women.
Gender representation in the Public Service that is, the two-thirds gender rule, has been achieved in
most of the institutions.

The representation of Persons with Disabilities (PWDs) in the Public Service is still very low
against the Constitutional threshold of a minimum of 5%.

Every Public Service institution should therefore ensure fair and equitable representation of the
diverse Kenyan ethnic communities including minorities & marginalized groups, women and
PWDs proportionate to their national population size and line with the Constitution and other

related Acts of Parliament as underscored below.

2.2 Legislative Frameworks on Diversity in Employment

2.2.1 The Constitution of Kenya, 2010

The Constitution of Kenya, 2010 provides the legal framework on employment and diversity in
public institutions. The following are specific Articles in the Constitution on matters relating to

employment diversity in the public sector;

i.  Article 54 (2) provides that the State shall ensure the progressive implementation of the
principle that at least 5% of the members of the public in elective and appointive bodies are
persons with disabilities.

ii.  Article 55 (b) provides that the State shall take measures, including affirmative action
programmes, to ensure that the youth have opportunities to associate, be represented and

participate in political, social, economic and other spheres of life.

iii. Article 56 (c) provides that the State shall put in place affirmative action programmes
designed to ensure that minoritics and marginalized groups are provided with special

opportunities for access to employment.



iv.  Article 232 (1) (i) provides for the values and principles of public service that includes
affording adequate and equal opportunities for appointment, training and advancement, at all
levels of the public service, of men and women; the members of all ethnic groups and persons

with disabilities.
2.2.2  The National Cohesion and Integration Act (No. 12 of 2008)
Under section 7 of the Act;

All public establishments shall seek to represent the diversity of the people of Kenya in the employment
of staff.

No public establishment shall have more than one third of its staff from the same ethnic community.

2.2.3 The Employment Act (No. 11 of 2007)
Under sections 5(2), & (3) of the Act;

Section 5(2) - an employer shall promote equal opportunity in employment and strive to eliminate
discrimination in any employment policy or practice.
Section 5(3) - no employer shall discriminate/harass directly or indirectly, against an employee or
prospective employee;
a) on grounds of race, colour, sex, language, religion, political or other opinion, nationality,
ethnic or social origin, disability, pregnancy, mental status or HIV status;
b) in respect of recruitment, training, promotion, terms & conditions of employment,

termination of employment or other matters arising out of the employment.

2.2.4 The Labour Relations Act (No. 14 of 2007)

Section 5 (1) - no person shall discriminate against an employee or any person seeking employment for

exercising any right conferred in this Act.
2.2.5 Persons with Disabilities Act (No. 14 of 2003)

Section 12 - No person shall deny a person with a disability access to opportunities for suitable

employment.



i. A qualified employee with a disability shall be subject to the same terms and conditions of
employment and the same compensation, privileges, benefits, fringe benefits, incentives or
allowances as able-bodied employees.

ii.  Anemployee with a disability shall be entitled to exemption from tax on all income accruing

from his employment.

2.2.6 The Public Officer Ethics Act (No. 4 of 2003)

The Act seeks to create an environment that nurtures respect for diversity. It requires a public officer
to discharge his or her duties in a professional manner and to treat the public and fellow public officers

with courtesy and respect.
2.2.7 Public Service (Values & Principles) Act (No. 1A of 2015)

The Act gives effect to Article 232 of the Constitution. According to section 10 (1) of the Act, the public
service, a public institution or an authorised officer shall ensure that public olficers are appointed and

promoted on basis of fair competition and merit.
2.2.8 The National Gender and Equality Act (No. 15 of 2011)

The Act established the National Gender and Equality Commission whose functions include, inter alia,
promoting equality and freedom from discrimination and mainstreaming issues of gender, persons with
disabilitics and other marginalized groups in national development including development of affirmative

action policies.
3.2.9 Public Service Recruitment and Training Policy (2005)

The policy provides for an overarching framework on recruitment, training, promotion and performance

management in the public sector.

2.3 Comparative Analysis - Norway
9. Norway maintains the Nordic welfare system of universal social security, healthcare and education
while promoting ideals of equality in all walks of life. It has made strides in achieving equality in

all spheres of societal influence.




10. The ethnic and cultural diversity in Norway is greater than ever before. The population grew 1.3%

11.

12.

in 2021 with immigration accounting for 72% of the growth. This means that the country’s
population which has passed the five (5) million mark has become more diverse.

Norway is one of the most gender-equal countries in the world in terms of economic participation
and opportunity, educational attainment, health and survival and political empowerment. The
Legislative arm of the Government in Norway has contributed immensely towards reforms for
women’s rights. The Storting amended the 1978 Gender Equality Act in 2002 which requires both
public and private sectors of society to promote gender equality as opposed to public entities only.
Furtherance of its equal rights effort in strengthening gender balance, the Norwegian Government
passed a resolution in 2002 stipulating at least 40% representation of both men and women on
the executive boards of all public joint stock companies and State-owned companies. In 2018,
Norway adopted the Equality and Anti-Discrimination Act to improve the rights of workers,
minorities and women.

In Norway, the employer’s obligation to ensure proper working conditions for employees has been
primarily regulated by The Work Environment Act (WEA) since 1977. However, the Work
Environment Act (WEA) did not provide any protection for Persons with Disabilities (PWDs)
against discrimination until 2004 when it incorporated stricter measures to oblige employers to
adapt the workplace for Persons with Disabilities (PWDs). The most recent Work Environment Act
(WEA) amendments of 2015 concerned temporary employment and working hours that were
argued to ensure more flexibility and increase in the chances for Persons with Disabilities to enter
working life. The Government's effort to implement the employment quota obligates public and

private institutions to employ a 2% representation of employees with disabilities.



3.0 PUBLIC INSTITUTIONS SUBMISSIONS

3.1 TEACHERS SERVICE COMMISSION

13. The Teachers Service Commission is established under Article 237 (1) of The Constitution with the
overall mandate of managing teacher’s affairs.
14. Pursuant to its mandate, Commission’s employees are categorized as.

i.  The Teaching Staff: The Commission has a work force of three hundred and forty-six thousand,
seven hundred and sixty (346,760) teachers who are registered and undertaking teaching service
in various public schools across the country. This includes both primary schools and post
primary institutions; and

ii.  The Secretariat Staff: Section 18 of the TSC Act empowers the Commission to establish a
secretariat staff deployed at various administrative levels including the headquarters, county, and
sub-county offices. The main function of the secretariat staff is to execute the implementation of
the teacher management policies and the functions provided under the Constitution and the TSC

Acl.

15. The Chief Executive Officer (CEO) Dr. Nancy Macharia, appeared before the Committee on Friday,

3" March 2023 and made the following submissions:

3.1.1 Submissions

I.  The Current Employees’ Composition in terms of Ethnicity, Age and Gender.

16. Table 1 below details the ethnicity analysis of both the teaching and secretariat staff.

Table 1: Ethnic Distribution of Teachers

e T g Ly ik

L Ajuran 55
& Bajun 406
3. Basuba 248
4, Boni-Sanye 234
< Borana 1200
6. Burji 212
7. Dasnach-Shangil 10




Degodia }

9. Dorobo 61
10. Elmolo 15
11. Embu 5700
12. Foreigner 3
13. Gabra 513
14. Gosha 16
15. Gureeh 59
16. Hawiyah 9
17, Kalenjin 59538
18. Kamba 39807
19. Kenya Arab 21
20. Kenyan Asian 9
21. Kenyan European 1
22. Kikuyu 59010
23, Kisii 30317
24, Kuria 1464
25, Luhya 52882
26. Luo 40657
27. Masai 5245
28. Mbeere 1081
29. Meru 22164
30. Mijikenda 8745
al. Murulle 14
32 Njemps 24
33. Ogaden 185
34. Orma 180
35. Other Kenyan 2311
36. Pokomo 765




ar | Pokot
38. Rendille 75
39. Sakuye 28
40. Samburu 1438
41. Somali-So-Stated 932
42. Swabhili-Shirazi 256
43. Taita 3248
44, Taveta 188
45. Teso 1067
46. Tharaka 1295
47. Turkana 1358
TOTAL 346,760

17. The Commission’s Secretariat establishment comprises of a total of two thousand, eight hundred and
forty-two (2,842) Secretariat Staff deployed across the country from thirty-five (35) communities as

shown in table 2 below.

Table 2: Ethnic Distribution of Secretariat Staff

| Ba}un 6
Z. Basuba 4
3, Borana 49
4. Burji P
5. Dorobo 4
6. Embu 60
e Gabra 15
8. Kalenjin 412
9. Kamba 323
10. Kikuyu 545
11 Kisii 198




. . ] i 0
13. Luhya 318
14. Luo 266
15. Masai 39
16. Mbeere 8
5l Meru 198
18. Mijikenda 37
19. Njemps 1
20. Other Kenyan 23
21 Pokomo 10
22. Pokot 14
23. Rendille 6
24. Samburu 88
23, Somali 86
26. Swahili-Shirazi 5
27. Taita 2
28. Taveta 3
29. Teso 10
30. Tharaka 7
3. Turkana 18

GRAND TOTAL 2842

18. The age distribution of teachers’ ranges from twenty-one (21) years to sixty-five (65) years majority
of them being youths within the age bracket of thirty (30) years to forty (40) years.

19. The age distribution of Secretariat staff ranges from twenty-two (22) years being the youngest
employee to sixty-four (64) years representing the oldest employee as shown in table 3 below.

Table 3: Age Distribution of Secretariat Staff
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24 years

25 years 5

26 years IS

27 years 12

28 years 16
29 years 21

30 years 19
31 years 36
32 years 32
33 years 50
34 years 55

35 years 59
36 years 58
37 years 45

38 years 68
39 years 60
40 years 93

41 years 69
42 years 112
43 years 93

44 years 158
45 years 94
46 years 127
47 years 117
48 years 161
49 years 122
50 years 134
51 years 106
52 years 144

3.



54 years 132
55 years 118
56 years 96
57 years 91
58 years 64
59 years 74
60 years 10
61 years 3
63 years 1
64 years 1
GRAND TOTAL 2842

20. Of the two thousand, eight hundred and forty-two (2,842) Secretariat, 54% are women while 46% are

men.

II.  Status of Compliance with Article 54 (2) of the Constitution on Composition of Persons
with Disabilities in the Institution.
21. The data of PWDs in the Commission is as follows:

i.  Teaching Staff ; as at January 2023, four thousand, nine hundred and seven (4,907) teachers are
persons living with disability which represents 1.41% of the total teachers employed by the
Commission.

1.  Secretariat Staff ; The Commission has a total of one hundred and twenty(120) Secretariat

Staff with various forms of disabilities which represents 4.22% of the Secretariat Staff.

1. Composition of the Governing Body of the Institution in terms of Age, Gender, Ethnicity
and Persons with Disabilities.

22. The Commission is composed of a chairperson and eight (8) other Commissioners/Members. None

of the Commissioners fall under the category of Persons with Disabilities (PWDs). Their

demographic data is as shown in table 4 below.
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Table 4: Composition of the TSC Board

Chamnan I. [ 55 - | Male Embu
Deputy Chairperson 43 Female Somali
Commissioner 69 Male Kikuyu
Commissioner 62 Female Mijikenda
Commissioner 59 Male Luo
Commissioner 59 Male Gabra
Commissioner 58 Male Teso
Commissioner 53 Female KCalenjin
Commissioner 45 Female Luhya

IV. Composition of Employees at Senior Management Level, Middle Level and Low-Level
Cadres in terms of Ethnicity, Age, Gender and Persons with Disabilities.
a) Teaching Staff
23. Senior management in the teaching sector comprises of heads of teaching institutions and their
deputies both at primary and post primary level. Currently the Commission has thirty-seven
thousand, two hundred and forty-three (37,243) primary school teachers and sixteen thousand, one
hundred and twenty-eight (16,128) post primary teachers at senior management level coming from

various ethnic backgrounds as shown in table 5 below.

Table 5: Ethnic Distribution of Teachers in Senior Management Level

Bajun ] 38 g 3

1.

2. Basuba 43 16
3. Boni-Sanye 7 1

4. Borana 190 37
5. Burji 24 5

6. Dasnach-Shangil 2 0

p Degodia 82 30

T e
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Doro

9. Elmolo 2 0
10. Embu 571 332
i1 Foreigner 0 0
12. Gabra 54 8
13. Gosha 1 0
14. Gureeh 15 2
15. Hawiyah 4 1
16. Kalenjin 6159 2063
'y Kamba 5122 1950
18. Kenya Arab 2 0
19. Kenyan Asian 2 1
20. Kenyan European 0 0
21, Kikuyu 5159 3493
22. Kisii 2430 1323
23. Kuria 200 34
24. Luhya 4653 2736
25. Luo 4500 2055
26. Masai 1082 98
27. Mbeere 164 69
28. Meru 2134 1029
29. Mijikenda 1301 213
30. Murulle 4 1
31. Njemps 5 2
32, Ogaden 80 16
33, Orma 30 2
34, Other Kenyan 800 194
33. Pokomo 150 21




Po-k.o.t“
37. Rendille 17 1
38. Sakuye 3 0
39. Samburu 250 34
40. Somali-So-Stated 226 42
41. Swabhili-Shirazi 10 3
42, Taita 338 108
43. Taveta 17 3
-
44, Teso 133 27
45. Tharaka 114 43
46. Turkana 440 51
TOTAL 37243 16128

24. Majority of teachers at senior management level are within the age bracket of fifty (50) years to
fifty-eight (58) years.

25. Out of the fifty-three thousand, three hundred and seventy-one (53,371) teachers at senior
management level, thirty-four thousand, nine hundred and twelve (34,912) are male while eighteen
thousand, four hundred and fifty-nine (18,459) are female. Accordingly, female teachers represent
35% of the total teachers at senior management level.

26. A total of one thousand, two hundred and sixty-eight (1,268) teachers at senior management level
are persons living with disability.

27. TSC has a total of fifty-nine thousand, four hundred and twenty-four (59,424) teachers at middle
level comprising of senior teachers in primary schools and senior masters in post primary schools.

The ethnic distribution of these teachers is as shown in table 6 below.

Table 6: Ethnic Distribution of Teachers in the Middle Level Management

~ Ethnicit

Aju 1an

Bajun 45 9
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Boni-Sanye 7 o
Borana 127 59
Burji 29 13
Dasnach-Shangil 0 0
Degodia 45 9
Dorobo 3 0
Elmolo 1 0
Embu 866 365
Gabra 31 19
Gosha 1 0
Gureeh 5| 4
Hawiyah 0 0
Kalenjin 7196 1878
Kamba 5036 1726
Kenya Arab 1 2
Kenyan Asian 0 0
Kenyan European 1 0
Kikuyu 8941 5202
Kisii 3413 1449
Kuria 204 30
Luhya 4900 2800
Luo 4200 1500
Masai 577 63
Mbeere 206 60
Meru 2890 1000
Mijikenda 1478 191
Murulle 0 0
Njemps 1 0
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- Ethnicity  No. of Primary School Teachers | No. of Post Primary Schooi Teachers
: Ogad_cl_l__. ey 35 el vy e L R _]3 ! st
Orma 20 2
Other Kenyan 629 135
Pokomo 132 17
Pokot 304 13
Rendille 9 2
Sakuye 3 3
Samburu 129 38
Somali-So-Stated 106 53
Swahili-Shirazi 24 8
Taita 480 104
Taveta 5 4
Teso 139 23
Tharaka 103 37
Turkana 133 26
TOTAL 42490 16934

28. Majority of teachers at the middle level are women at 58.6%. Notably, the age distribution of
teachers at this level indicate that majority are within the age bracket of forty-four (44) to fifty-
seven (57) years.

29. One thousand, three hundred and nineteen (1,319) teachers at this level live with various forms of
disability.

30. Low level cadre carries the majority of teachers currently standing at two hundred and thirty-three
thousand, nine hundred and sixty-five (233,965) teachers. These comprises of teachers at grades
BS and C1 for primary school teachers and grades C3 and C2 for secondary school teachers. Their

ethnic distribution 1s shown in table 7 below.












































































































































































































































































































































































































































































































































































